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CMAé The Next Level 

Save the Date! 

Join us for the chapterôs annual 

January Social! 
 

Wednesday, January 20 -- at the 

Buckhorn Exchange by popular 

demand!  Bring a colleague or two 

and share the valuable networking 

experience.  Details available in 

next Monthôs newsletter. 
 

 

BREAKING NEWS  

NEW CMA EXAM FORMAT  
 

ICMA® updates CMA® exam format 
To ensure that the CMA remains the 

most appropriate designation for 

accountants and financial professionals in 

business, the Institute of Certified 

Management Accountants (ICMA) 

announced a change to the format and 

curriculum of the CMA exam program.  

 

Beginning May 1, 2010, the CMA exam 

will consist of a two-part format focusing 

on the critical skills of financial planning, 

analysis, control and decision support. 

Testing for the current four-part CMA 

exam format will continue through 

December 31, 2010. 

 

Additional information and what that 

means for those of you current in the 

process of getting your CMA in the 

current 4-part format?..... 
 

(Continued on page 9) 

 

 

 
 

my church with many people that were alone for the 

holiday for a wide variety of reasons; widowed, 

developmentally disadvantaged, family miles away, 

homeless é. and the list goes on.  We were all given an 

opportunity to share with our table what we were thankful 

for.  When it came my time to share, I was nearly 

speechless (yes, me speechless believe it or not!!) as I was 

so moved by others gratitude for the very simplest 

treasures of life.  This time of year is a great reminder of 

what the most beautiful gift of all is; the gift of giving.   

I am so grateful to be serving the IMA Denver Centennial 

Chapter and most importantly each of our embers and 

prospective members.   I am humbled serving you as 

President so far as I feel I have been given so many gifts of 

new friendships, knowledge, and experiences é all of 

which are priceless.  Thank you! 

 

Our chance to help future management accountants is fast 

approaching with our Annual Student Night on February 

26
th
 where we give scholarships to accounting students 

who have shown exceptional scholastic abilities and a 

sincere desire to pursue a professional career in 

management accounting.  I urge each of you to please 

consider giving to our scholarship fund to aid these 

students in accomplishing their dreams.  Every dollar 

contribution counts and no amount is too small.  I know 

this year has been a hardship on so many in our 

community, but we cannot stop making an investment in 

our future.  These students represent our future.  The gift 

they receive from us will be passed on for generations to 

come as they will remember the kindness and give back 

when they are able to financially.  Please help us help the 

students in our community.   You will find more 

information about how you and your company can donate 

to this fund in this newsletter and on our website.  If you  
 

 (Continued on Page 8) 

Presidentôs Letter 

I hope everyone had a very happy 

Thanksgiving!  Thanksgiving is truly 

one of my favorite holidays as it is a 

time that is focused on gratitude, 

family and friends versus 

consumerism and material items.  I 

stepped outside of the box this year 

and shared Thanksgiving dinner at  
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WHY WAIT FOR THE NEW YEAR FOR YOUR 

RESOLUTIONS?   SET YOUR DIRECTION  NOW!!  

 
 

CMA - Student Testing 

Individual Annual Goals 

CMA Test structure changes to note 
  

 December is a great time to recap the accomplishments of the Student Members testing 

the CMA exam.  Christopher Anacker - Jeremy Wilkey - Emily Montgomery each passed 

a CMA section while a student this year.  Good job Chris - Jeremy ï Emily!  

 The New Year is a great time to establish goals - put thoughts to paper with action items.  

The IMA/ CMA is a great compliment to one's professional development - testing the 

CMA exam or getting more involved with the chapter than last year. 

 Please note pages 9 - 13 of this newsletter for details of the changes coming in Year 2010. 
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Job Hunting in the Digital Age 
Leveraging the web in your job search and preventing social media from 
hindering your efforts 
--An excerpt from Ajilonôs Jobseeker Information section of their website (our IMA strategic 
partner):   

Itôs a digital world. 

Job hunting has changed dramatically in the past decade. Companies and job seekers alike have 
moved away from traditional print advertising to the Internet and its many forms of social media 
ǘƻ ŦƛƴŘ άǘƘŜ ǇŜǊŦŜŎǘ ŦƛǘΦέ hƴƭƛƴŜ ǊŜǎƻǳǊŎŜǎ ƭƛƪŜ [ƛƴƪŜŘLƴΣ aȅ{ǇŀŎe and Facebook are surging in 
popularity and all age groups are quickly adopting these as tools to aide in the job search 
process.  

Though recruiters and personal relationships remain the most effective means to building your 
network and securing a new job, using the latest digital mediums can be a great way to 
supplement your search. And as HR professionals and recruiters embrace these new 
technologies from a recruiting perspective, knowing how to capitalize on the available digital 
mediums is essential to a successful job search.  

If itôs on the web, itôs public!  

{ƻƳŜ ƻŦ ǘƻŘŀȅΩǎ ǎŀǾǾƛŜǎǘ Ƨƻō ǎŜŜƪŜǊǎ ŀǊŜ ǳǎƛƴƎ ǎƻŎƛŀƭ ƳŜŘƛŀ ƻǳǘƭŜǘǎ ǎǳŎƘ ŀǎ aȅ{ǇŀŎŜ όпл Ƴƛƭƭƛƻƴ 
unique users), Facebook and LinkedIn to get their foot in the door and become the top 
candidate in a search (through such practices as networking sites, blogs and video resumes). But 
just as using these sites can help a search, social media outlets can just as quickly harm a search 
τ if the content on the web is deemed unprofessional.  

Employers are scouring the web more and more for candidates and, thanks to the information 
available online, they can conduct instant background checks τ Ƴƻǎǘ ŎƻƳƳƻƴƭȅ ōȅ άDƻƻƎƭƛƴƎέ 
ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ƴŀƳŜΦ tŜǊǎƻƴŀƭ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ Ƨƻō ŎŀƴŘƛŘŀǘŜǎ ƛǎ ŜǾŜǊȅǿƘŜǊŜ ǘƘŜǎŜ Řŀȅǎ τ from 
websites and chat rooms to alumni sites and more.  

How social media sites are used by employers and job seekers.  

Social media sites such as MySpace and Facebook are used by millions as networking tools. 
Users connect with hundreds of friends with whom they can share photos, blogs, personal 
statements and comments. Wildly popular with Generation Y, these sites can be open to the 
ǇǳōƭƛŎ ƻǊ Ǉǳǘ ǘƻ άǇǊƛǾŀǘŜ ǾƛŜǿέ τ ǿƘŜǊŜ ƻƴƭȅ ŀ ǇŜǊǎƻƴ ƭƛǎǘŜŘ ŀǎ ŀ άŦǊƛŜƴŘέ Ŏŀƴ ŀŎŎŜǎǎ ǘƘŜ 
information. Video sharing on YouTube and photo sharing on Flickr are just as popular and also 
ǇǊƻǾƛŘŜ ŀ ƎƭƛƳǇǎŜ ƛƴǘƻ ŀ ǇŜǊǎƻƴΩǎ ǇǊƛǾŀǘŜ ƭƛŦŜΣ ǿƘƛƭŜ ƛƴ ŀ ǾŜǊȅ ǇǳōƭƛŎ ŘƻƳŀƛƴ 
 
According to a study conducted by the National Association of Colleges and Employers (NACE), 
one in ten employers will usŜ ǎƻŎƛŀƭ ƴŜǘǿƻǊƪƛƴƎ ǎƛǘŜǎ ǘƻ ǊŜǾƛŜǿ ŀ Ƨƻō ŎŀƴŘƛŘŀǘŜΩǎ ƛƴŦƻǊƳŀǘƛƻƴ τ 
ƎŀƛƴƛƴƎ ŀŎŎŜǎǎ ǘƘǊƻǳƎƘ ǘƘŜ ǇǳōƭƛŎ LƴǘŜǊƴŜǘ ŘƻƳŀƛƴ ƛƴǘƻ ŀ ǇŜǊǎƻƴΩǎ ǇǊƛǾŀǘŜ ƭƛŦŜΦ aƻǊŜ ǘƘŀƴ сл 
percent of employers who review the sites say that the information they glean there will have at 
least some influence on their hiring decision.   
 
!ŎŎƻǊŘƛƴƎ ǘƻ ŀ bŜǿ ¸ƻǊƪ ¢ƛƳŜǎ ŀǊǘƛŎƭŜΣ άaŀƴȅ ŎƻƳǇŀƴƛŜǎ ǘƘŀǘ ǊŜŎǊǳƛǘ ƻƴ ŎƻƭƭŜƎŜ ŎŀƳǇǳǎŜǎ ƘŀǾŜ 
been using search engines like Google and Yahoo to conduct background checks on seniors  

(continued on page 5) 
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Job Hunting in the Digital Age (conôt from pg 3) 

 
looking for their first job. But now, college career counselors and other experts say, some 
recruiters are looking up applicants on social networking sites like Facebook,  MySpace, Xanga 
and Friendster, where college students often post risqué photographs and provocative 
comments about drinking and recreational drug use in what some mistakenly believe is relative 
privacy. When viewed by corporate recruiters or admissions officials at graduate and 
professƛƻƴŀƭ ǎŎƘƻƻƭǎΣ ǎǳŎƘ ǇŀƎŜǎ Ŏŀƴ ƳŀƪŜ ǎǘǳŘŜƴǘǎ ƭƻƻƪ ƛƳƳŀǘǳǊŜ ŀƴŘ ǳƴǇǊƻŦŜǎǎƛƻƴŀƭΣ ŀǘ ōŜǎǘΦέ 
 
When it comes to looking for candidates, employers have a vested interest in learning all they 
can about prospective employees. 
 
Interestingly, in a recent Ajilon Workplace Insights survey, 66 percent of Generation Y 
respondents were not aware that these seemingly private photos, comments and statements 
were audited by potential employers. The information found by recruiters could be used to help 
secure a job offer τ or prevent one. 

Using social media to your advantage.  

Auditing your Internet profile is an important step in it not being used against you in a job 
ǎŜŀǊŎƘΦ ¦ƴŦƻǊǘǳƴŀǘŜƭȅΣ ǘƘŜ ƳŀƧƻǊƛǘȅ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎ ǘƻ ŀ ǊŜŎŜƴǘ !ŘŜŎŎƻ ǎǳǊǾŜȅ ǿƻǳƭŘƴΩǘ ƪƴƻǿ 
how to do so. Follow these steps to cleaning up your Internet profile so you can use social media 
to your advantage and prevent it from harming your hunt for a job 
 
1. Protect your online persona .  For people with profiles on social networking sites: 

ω 5ƻƴΩǘ Ǉƻǎǘ ŀƴȅǘƘƛƴƎ ǘƘŀǘ ȅƻǳ ǿƻǳƭŘƴΩǘ ǿŀƴǘ ŀ ǇǊƻǎǇŜŎǘƛǾŜ ŜƳǇƭƻȅŜǊ ǘƻ ǎŜŜΦ ¢Ƙƛǎ 
includes derogatory comments, revealing or risqué photos, foul language and lewd jokes.  
These are a reflection of a person as a whole and managers want to find employees who 
have all-around professional characteristics. 
ω {Ŝǘ ȅƻǳǊ ǇǊƻŦƛƭŜ ǘƻ άǇǊƛǾŀǘŜέ ǎƻ ƛǘ ƛǎ ƻƴƭȅ ǾƛŜǿŀōƭŜ ǘƻ ȅƻǳǊ ǎŜƭŜŎǘŜŘ ŦǊƛŜƴŘǎΦ 
ω ¸ƻǳ ŎŀƴΩǘ ŎƻƴǘǊƻƭ ǿƘŀǘ ƻǘƘŜǊǎ ǎŀȅ ŀōƻǳǘ ȅƻǳΣ ǎƻ ŎƻƴǎƛŘŜǊ ŀ άōƭƻŎƪ ŎƻƳƳŜƴǘǎέ ŦŜŀǘǳǊŜΦ 
ω /ƘŜŎƪ ȅƻǳǊ ǇǊƻŦƛƭŜ ǊŜƎǳƭŀǊƭȅ ǘƻ ŜƴǎǳǊŜ ƛǘ ǊŜƳŀƛƴǎ ǇǊƻŦŜǎǎƛƻƴal and appropriate for a 
potential employer to see should they search and find it. 

 
Keep tabs on what the Internet has to say about you:  

ω 5ƻ ŀ DƻƻƎƭŜ ǎŜŀǊŎƘ ŀƴŘ ŦƛƴŘ ƻǳǘ ǿƘŀǘ ǘƘŜ ǿŜō Ƙŀǎ ǘƻ ǎŀȅ ŀōƻǳǘ ȅƻǳΦ ¢Ƙƛǎ ǿƛƭƭ ƎƛǾŜ ȅƻǳ ŀ 
good idea of how you appear to others online. 
ω LŦ ǘƘŜǊŜ ŀǊŜ ƛǘŜƳǎ ƻƴƭƛƴŜ ǘƘŀǘ ŀǊŜ ƴƻǘ ŦƭŀǘǘŜǊƛƴƎΣ ȅƻǳ Ŏŀƴ ŎƻƴǘŀŎǘ ǘƘŜ ǿŜō ǇŀƎŜΩǎ 
controller to try to have it taken off. 
ω DŜǘǘƛƴƎ ǊƛŘ ƻŦ ƴŜƎŀǘƛǾŜ ƳŀǘŜǊƛŀƭ Ŏŀƴ ōŜ ŘƛŦŦƛŎǳƭǘΦ Lǘ ƛǎ ŜŀǎƛŜǊ ǘƻ ŎǊŜŀǘŜ ǇƻǎƛǘƛǾŜ ŎƻƴǘŜƴǘ 
about yourself and post it. The more positive content you post, the more likely that it is 
going to be pushed to the top of Google and other search engines τ and more likely 
read than older information pushed to the second or third page of a search. 

 
2. Create a positive vir tual presence.  

A blog is an important component of who you are virtually and, for many, may be as 
ƛƳǇƻǊǘŀƴǘ ŀǎ ȅƻǳǊ ǊŜǎǳƳŜΦ  ά! ǊŜǎǳƳŜ ƛǎ ŀ ƎǊŜŀǘ ǘƻƻƭ ǘƻ ƎŜǘ ȅƻǳ ƛƴ ǘƘŜ ŘƻƻǊ ŀƴŘ Ƴŀȅ Ǉǳǘ 
you on the long list of candidates, but the blog is a tool that really helps you come out on 
ǘƻǇ ƻŦ ŀ ǎŜŀǊŎƘΣέ ǎŀȅǎ .ŜǊƴŀŘŜǘǘŜ YŜƴƴȅΣ /ƘƛŜŦ /ŀǊŜŜǊ hŦŦƛŎŜǊ ŀǘ !ƧƛƭƻƴΦ ά! ōƭƻƎ ƘŜƭǇǎ ȅƻǳ 
  

Job Hunting in the Digital Age (conôt from pg 5) 
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be seen as a thought leader in your particular field. It helps define you as an expert on 
your topic and can be instrumental in building relationships with others in your industry 
who are thinking about and talking about the same topic and who may be hiring or know 
ǇŜƻǇƭŜ ƘƛǊƛƴƎΦέ  ²ŀȅǎ ǘƻ ƘŜƭǇ ƎǊƻǿ ȅƻǳǊ ǾƛǊǘǳŀƭ ǇǊŜǎŜƴŎŜ ƛƴŎƭǳŘŜ ǎŜŜƪƛƴƎ ƻǳǘ ōƭƻgs in 
your industry or field that interest you, becoming a member of and contributor to a blog 
hosted by another leader in your industry, or simply starting one of your own. 

 
3. Build relationships.  

ω {ŎƻǳǊ ǘƘŜ LƴǘŜǊƴŜǘ ǘƻ ŦƛƴŘ ƻǳǘ ƛŦ ǘƘŜǊŜ ŀǊŜ people at companies you want to work for, or 
in your career path and above you in level, who have blogs. Get to know their blog and 
start networking with them.  Post a positive comment on their site to start a 
conversation with them. You can also reference a book or speech they gave in your own 
blog or site τ it is likely that the person is monitoring their blog and will respond to you. 
ω ¦ǎŜ ǎƻŎƛŀƭ ƳŜŘƛŀ ǎƛǘŜǎΣ ǎǳŎƘ ŀǎ [ƛƴƪŜŘLƴΣ to help you connect to a network of hundreds 
of people with similar interests and skills. 
ω ¦ǎŜ aȅ{ǇŀŎŜ ŀƴŘ CŀŎŜōƻƻƪ ǘƻ ȅƻǳǊ advantage. Censor your risqué photos, delete any 
information that a potential employer may deem unprofessional and leverage your 
virtual network of friends to help you land a job. Post a bulletin to all your friends about 
your job search.  The bulletin goes to your entire network of friends who can 
subsequently let you know of openings at their companies. 
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If you have interest in becoming involved or serving on the Board of Directors, please contact Kristen 

Muzzy at kmuzzy@3tsystems.com.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

Dec 2 - Board Meeting ï all are welcome  

Jan 20 ï The ñJanuary Socialò at the Buckhorn Exchange  

Feb 24 - Board Meeting ï all are welcome  

Feb 26 ï Student Night Dinner Meeting  

Mar 17 - Dinner Meeting 

Mar 24 - Board Meeting ï all are welcome  

Apr 21 - Dinner Meeting ï Topic: IFRS - all are welcome 

Apr 28 - Board Meeting ï all are welcome  

 

 

 

DENVER-CENTENNIAL CHAPTER  

SERVICE YEAR  2009-2010 
 

OFFICERS AND DIRECTORS 
President Kristen Muzzy 
President-Elect Lyle Tate 
Secretary OPEN (Kathy Rinkel acting) 
Treasurer Renee Hiser 
Tax Administrator OPEN (Kathy Rinkel acting) 
Director of Speakers Joe Dreyfuss 
Asst Speaker Coordinator Kevin George 
Special Events Coordinator OPEN (Lyle Tate acting)     
Student Night Chair Letitia Meier-Pleis 
Student Night Co-Chair    OPEN 
Student Ambassador Cory Peters 
VP Membership Joline Faylor 
Guest/New Member  Diane Johnson, CPA 
CMA Development Mike Westcott 
CMA Corporate Promo     Mike Handy 
Director of Statistic, Metrics & Analysis Bob Boehm 
Raffle Coordinator Alena Peretsky 
Newsletter Editor OPEN (Kathy Rinkel acting) 
Roster Editor David Gnuse 
Webmaster Andrew Vara 
Employment      Larry Hall, CPA 
Front Desk Lead Mike Cima 
Database Admin/Evite Galen Moore 

                                                          

 

 

 

 

 
 

      

 
 

 

 

 

2009 - 2010 Key Activities 

mailto:kmuzzy@3tsystems.com


 8 

 

 

 

 
 

 
(Presidentôs letter cont.) 

 

 

have any questions, please donôt hesitate to reach out to me personally or any of our board members. 

 

I would like to take a moment to recognize some of our memberôs recent contributions to our profession and the 

chapter.   

Diane Johnson gave a brilliant speech on networking at last monthôs meeting.   Our meetings provide a 

great opportunity for you to network with peers in the community.  As many of you know, the power of 

networking for today and the future is a golden key to success and I have to say itôs a lot more fun than 

some of the alternatives!   Thank you Diane for sharing your expertise on the subject! 

 

Congratulations to Letitia Meier-Pleis for getting her article ñHow Message Board Rumors Can Hurt 

Your Businessò published in the last issue of Management Accounting Quarterly.  For all of us who 

have had to write in our jobs, we have great appreciation for the time spent on researching and writing 

this article!  Great job Letitia!  And just a side note, Letitia is our Chairperson for Student Night in 

addition to being a full time Accounting Professor at Metro!  Her energy is beyond incredible!! 

 

We will not have a dinner meeting this month due to the holidays and will have our next event in January with 

our annual Social at the historical Buckhorn Exchange.   

 

Wishing all of you the very happiest of holidays this season! 
 

 

Kristen Muzzy 
Kristen Muzzy 

2009-2010 President 

Denver Centennial Chapter of the IMA 

Submission Deadline info for next newsletter is Wednesday Dec 23rd 
Please email your information to Kathy Rinkel at krinkel@msn.com 
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CMA Corner    
New Certified Management Accountant (CMA®) Certification Program  

Announcement date: December 1, 2009  
New program launch date: May 1, 2010  

 
Some of the key Frequently Asked Question:  

Why did ICMA decide to update the curriculum a nd change the format of the CMA 
examination?  
Like other leading certification programs, the Institute of Certified Management Accountants 
(ICMA®) regularly reviews the content of the Certified Management Accountant (CMA®) 
exams to ensure that current topics are appropriately updated and relevant to b usiness practice. 
Connectivity of a practical Body of Knowledge to the workplace is important. The organization 
of the new two -part exam more closely aligns with the knowledge, skills and abilities that an 
accountant or financial professional in business uses on the job today ð financial planning, 

analysis, control, and decision support . These skills are critical to the success of finance teams. 
The CMA exam updates will allow an employer to more readily understand the applicability of 
the CMA to a corporat e career path and allow the candidate to more efficiently demonstrate the 
skills evidenced by the CMA. The goal of the new CMA program is to ensure that the CMA 
remains the most appropriate designation in the world for accountants and financial 
professionals working in business.  
 
What are the benefits of the new CMA program?  
The current CMA program is rigorous and relevant. The new CMA program maintains this 
relevance and rigor and focuses the content on the critical skills of financial planning, analysis , 
control, and decision support. It requires a mastery of the critical skills and knowledge 
involved in planning, analysis, control and decision support and ensures that the CMA 
certification is attractive to employers. In addition, the new CMA is market -oriented, unique, 
and differentiated from other certifications and degrees.  
 
How did ICMA come to this decision?  
The changes to the CMA program are based on extensive market research and the 
recommendations of a committee that was specifically charged to review the CMA program 
and the market it serves. The committee included academics, current CMAs, certification 
experts and business leaders in accounting and finance. The decisions are data-based and 
market-tested.  
 
What are the changes to the CMA Program ?  
The CMA Exam will focus on financial planning, analysis, control and decision support skills in 
a newly constructed two -part exam testing format.  
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New CMA Certification Program (conõt from page 9) 
 
The New CMA Program  
 
What is the format of the new CMA  program?  
The new CMA exam format consists of two parts:  

Part 1: Financial Planning, Performance and Control  
(4 hours ð 100 multiple -choice questions and two 30-minute essay questions)  
Part 2: Financial Decision Making  
(4 hours ð 100 multiple -choice questions and two 30-minute essay questions)  

 
What is the content of the new exam parts?  

Part 1 ð Financial Planning, Performance and Control (Levels A, B, and C)  
Planning, Budgeting and Forecasting (30%)  
Performance Management (25%)  
Cost Management (25%)  
Internal Controls (15%)  
Professional Ethics (5%)  
 
Part 2 ð Financial Decision Making (Levels A, B, and C)  
Financial Statement Analysis (25%)  
Corporate Finance (25%)  
Decision Analysis and Risk Management (25%)  
Investment Decisions (20%)  
Professional Ethics (5%)  

 
When can I enroll in the new program?  
New candidates can enroll in the new CMA program beginning December 1, 2009. Registration 
for exam parts will open in Spring 2010. The time limit to complete the new program will n ot 
start until registration is available.  
 
Will the exams be offered during specific testing windows?  
Yes, both Parts 1 and 2 will be given during the following three testing window periods:  

January and February 
May and June 
September and October 

The first testing window for the new program will be May/June 2010. The exams will continue 
to be administered by computer at Prometric testing centers. If a candidate registers to test 
during a specific window and fails to take the exam, the candidate must regist er again and pay 
the full registration fee . 
 
What new subject areas are being tested?  
Consistent with changes in the profession, the following topics have been added or given 
greater emphasis:  

 Top-level planning and analysis: pro forma income, financial statement projections, and 
cash flow projections  

 COSO Internal Control Framework  
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Class Schedule: 

Pending ï please check 
the Johnson & Wales 
website:   

http://www.jwu.edu/con
tent.aspx?id=17916 
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New CMA Certification Program (conõt from page 10) 

 

 Analytical issues in financial accounting including off -balance sheet financing and fair-value 
accounting  

 International Financial Reporting Standards (IFRS)  

 Corporate restructuring: mergers and acquisitions, divestitures, and bankruptcy  

 Risk assessment: definition and scope of operational risk, hazard risk, financial risk, and 
strategic risk, risk mitigation strategies, and ERM  

 Valuation for acquisitions an d divestitures  

 IMAõs Statement on Management Accounting: òValues and Ethics: From Inception to 
Practiceó 

  
Are there any subject areas being deleted?  
Yes. The following topics are no longer specifically tested: linear programming, network 
analysis, decision tree analysis, queuing theory, Markov process, development of accounting 
standards, financial statement assurance, information systems, TQM, strategic marketing, 
organization management, organization communication, and behavioral issues. A number of 
topics in business economics, strategic and tactical planning, and external financial reporting 
are also not being specifically tested. 
 
Several topics within economics, global business, external financial reporting, and strategic and 
tactical planning have been moved to other sections. These topics include elasticity, market 
structures, foreign exchange, the cash flow statement, changes in accounting treatment, 
accounting for foreign operations, value -added concepts, and ABM. A strong foundation in 
financial accounting is assumed in areas such as budgeting and forecasting, performance 
measurement, and financial statement analysis.  
 
How long will I have to complete the new CMA program?  
Candidates must complete the new CMA program within three years from  the date of entry 
into the program. Candidates also must register for an exam part within the first 12 months of 
entering the program. If you do not register for an exam part within the first 12 months or 
complete the program within three years, you will have to repay the entrance fee. If you do not 
successfully complete both parts within three years of entering the certification program, the 
passed part will expire.  
 
Will the exam fees change?  
The exam registration fee will be $350 per part. If a candidate registers for both parts at the 
same time for the same testing window, the fee will be $300 per part. The total cost for all parts 
will decrease from $760 to $700 (or $600 if the candidate registers for both parts at the same 
time for the same testing window). The $200 entrance fee into the program will not change.  
 
North American student and academic members are entitled to a one-time per part 50% 
discount on the exam fee. These members will pay $175 per part or $150 per part if they register 
for both p arts at the same time for the same testing window. In addition, the entrance fee for 
students and academics will remain unchanged at $75. 
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New CMA Certification Program (conõt from page 12) 

 
 
Current Candidates  
 
If I have already completed one or more CMA exam parts, what does this change mean to 
me?  
CMA candidates may continue to take any remaining parts of the current CMA program. All of 
the current CMA examination parts (Parts 1, 2, 3, and 4) will be available at Prometric Testing 
Centers until December 31, 2010 in accordance with the current exam schedule. Entrance into 
the current CMA program ends February 28, 2010. Registration for exam parts in the current 
program ends September 30, 2010 for parts 1, 2 and 3, and ends December 15, 2010 for part 4. 
No extensions will be granted, so please plan accordingly. Candidates also have the option to 
transition into the new program and a transition plan exists for each situation (see table below).  
 
What if I donõt pass all the exams in the current CMA by the deadline?  
If you do not pass all four examination parts of the current CMA program by the deadline, 
December 31, 2010, you will automatically be transferred into the new program and the 
following transition progra m will apply:  
 

Current Exam Parts Passed  New Exam Parts Needed  

Part 1 ð Business Analysis (only)  Part 1 ð Financial Planning, Performance and 
Control, and  
Part 2 ð Financial Decision Making  

Part 2 ð Management Accounting and 
Reporting 

Part 2 ð Financial Decision Making  

Part 3 ð Strategic Management  Part 1 ð Financial Planning, Performance and 
Control  

Parts 2 and 3  òTransition examó (Part T)  

 

Additional FAQôs can be found at: 

http://www.imanet.org/certification.asp 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.imanet.org/certification.asp
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The current 4-Part CMA testing exam is offered according to 

the following schedule: 
 

January and February: Parts 1, 2, and 3  

March: No exam parts offered  

April: Part 4 only  

May and June: Parts 1, 2, and 3  

July: No exam parts offered  

August: Part 4 only  

September and October: Parts 1, 2, and 3  

November: No exam parts offered  

December: Part 4 only  

 

The exam procedures, schedule and locations can be found at:  

http://www.imanet.org/certification_taking.asp  

 

For details contact Mike Westcott CMA Development - mgwestcott@yahoo.com. 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Who wants to get CMA certified?   

CMA STUDY GROUPS  
 

 

Study groups are a very effective was to help candidates pass the Parts of the CMA exam 

and become CMA certified. Some chapter members have expressed interest in creating 

study groups for Part 1 & 2. The testing window is open in January and February for Parts 

1, 2, & 3.  

 

The chapter's CMA Development team continues to organize Study Groups.  

 

Anyone interested should email chapter CMA Development Mike Westcott 

(mgwestcott@yahoo.com) to express interest ï please specify the Part you are interested in, 

indicate the preferred time and share which section of town (South - North) you would 

prefer for the study group. This will help narrow down groups and try to work with 

everyone interested. 
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ATTENTION:  Your chapter leadership has entered into an agreement with 
GLEIM for special discounts to chapter members. 
 
All Four Exam Parts  
     Complete System (book, CD-ROM, audio CDs, Gleim Online): $503.17 (32% discount)  
     CMA Gleim Online: $314.88 (30% discount)  
     Book and Test Prep CD-ROM: $243.04 (20% discount)  
 
Single Exam Part  
     Complete System (book, CD-ROM, audio CDs, Gleim Online): $149.77 per part (30% discount) 
     CMA Gleim Online: $87.47 per part (30% discount)  
     Book and Test Prep CD-ROM: $60.76 per part (20% discount) 
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Breaking News from IMA National!  
 

 

On November 24, 2009, ICMA announced a change to the 
format and curriculum of the CMA exam program, beginning 
May 1, 2010. Read more   

 

�,�0�$�¶�V���6�D�O�D�U�\���6�X�U�Y�H�\���)�H�D�W�X�U�H�G���L�Q���8�6�$���7�R�G�D�\���6�Q�D�S�V�K�R�W 
�,�0�$�Š�¶�V�������������$�Q�Q�Xal Salary Survey  and importance of certification 
made national news with a USA Today Snapshot . CMAs have greater 
earning power than their noncertified peers ($125,600 versus 
$95,974). To view the USA Today Snapshot , click here . From USA 
TODAY, a division of Gannett Co., Inc. Reprinted with Permission  

 

�,�0�$�¶�V�������W�K���$�Q�Q�X�D�O���&�R�Q�I�H�U�H�Q�F�H���	���(�[�S�R�V�L�W�L�R�Q���3�K�R�W�R�V���3�R�V�W�H�G 
View photos  �I�U�R�P���,�0�$�¶�V�������W�K���$�Q�Q�X�D�O���&�R�Q�I�H�U�H�Q�F�H���	���(�[�S�R�V�L�W�L�R�Q���L�Q��
Denver, CO, in the LinkUp IMA community.  

 

�,�0�$�¶�V�������W�K���$�Q�Q�X�D�O���6�D�O�D�U�\���6�X�U�Y�H�\ 
�'�H�V�S�L�W�H���W�K�H���H�F�R�Q�R�P�L�F���F�U�L�V�L�V�����,�0�$�¶�V�������W�K���$�Q�Q�X�D�O���6�D�O�D�U�\���6�X�U�Y�H�\��
�L�Q�G�L�F�D�W�H�V���W�K�D�W���S�U�R�I�H�V�V�L�R�Q�D�O�V���K�R�O�G�L�Q�J���,�0�$�¶�V���&�0�$���F�H�U�W�L�I�L�F�D�W�L�R�Q���K�D�Y�H��
greater earning power �± 24% higher in salary and 31% higher in total 
compensation �± than their noncertified colleagues. These fin dings 
�D�S�S�H�D�U���L�Q���W�K�H���-�X�Q�H�������������L�V�V�X�H���R�I���,�0�$�¶�V��Strategic Finance  magazine.  

 

New LinkUp IMA Online Social Network is Now Live!  
IMA invites members to ioin LinkUp IMA , our exciting new online 
social network exclusive for IMA members. Click here  to access.  

 

 

For additional information go to www.imanet.org; you will find a treasure trove of useful and 
interesting information on the IMA National website (A MUST SEE!) 

 

 

 

 

 

 

http://www.imanet.org/certification.asp

