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Save the Date!
Join us for the h a p anaual(
January Social!

Wednesday, January 20 at the
Buckhorn Exchange by populi
demand! Bring a colleague or twe
and share the valuable networki
experience. Details available in
next Monthos ne)

BREAKING NEWS
NEW CMA EXAM FORMAT

ICMA® updates CMA® exam format
To ensure that the CMA remains t
most  appropriate  designation  f
accountants and financial professionals
business, the Institute of Certifig
Management  Accountants  (ICMA
announced a change to the format 4
curriculum of the CMA exam progran

Begnning May 1, 2010, the CMA exar
will consist of a twepart format focusing
on the critical skills of financial planning
analysis, control and decision suppd
Testing for the current foypart CMA
exam format will continue throug
December 31, 2010.

Additional information and what thg
means for those of you current in t
process of getting your CMA in th
current 4part format?.....

(Continued on pag®)
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Advancing the Profession™

| hope everyone had a very hap
Thanksgiving! Thanksgiving is truly
one of my favorite holidays as it is
time that is focused on gratitud
family and friends versus
consumerism and material items.

stepped outside of the box this ye
and shared Thksgiving dinner at

e
N

my church with many people that were alone for -
holiday for a wide variety of reasons; widowe
developmentally disadvantaged, family miles aw:
homel ess ¢é. and the |ist

opportunity to share with our table what we werantful

for. When it came my time to share, | was neg
speechless (yes, me speechless believe it or not!!) as
so moved by others gratitude for the very simpl
treasures of life. This time of year is a great reminde
what the most beautiful @giof all is; the gift of giving.

| am so grateful to be serving the IMA Denver Centent
Chapter and most importantly each of our embers

prospective members. | am humbled serving you
President so far as | feel | have been given so many §if
new friendships, knowl ed
which are priceless. Thank you!

Our chance to help future management accountants is
approaching with our Annual Student Night on Febru.
26" where we give scholarships to accounting stude
who have shown exceptional scholastic abilities ani
sincere desire to pursue a professional career
management accounting. | urge each of you to ple
consider giving to our scholarship fund to aid the
students in accomplishing their dreams. Eveollar

contribution counts and no amount is too small. | kn
this year has been a hardship on so many in

community, but we cannot stop making an investmen
our future. These students represent our future. The
they receive from us will be paed on for generations t
come as they will remember the kindness and give L
when they are able to financially. Please help us help
students in our community. You will find mor
information about how you and your company can dor
to this fundin this newsletter and on our website. If you

(Continued on Pag®)



WHY WAIT FOR THE NEW YEAR FOR YOUR
RESOLUTIONS? SET YOUR DIRECTION NOW!!

CMA - Student Testing
Individual Annual Goals
CMA Test structure changes to note

o December is a greéitne to recap the accomplishments of the Student Members testing
the CMA exam.Christopher AnackerJeremy Wilkey Emily Montgomery each passed
a CMA section while a student this ye&@ood job Chris Jeremyi Emily!

e The New Year is a great time éstablish goalsput thoughts to paper with action items.
The IMA/ CMA is a great compliment to one's professional developrntesting the
CMA exam or getting more involved with the chapter than last year.

o Please notpages9 - 13 of this newsletter for details of the changes coming in Year 2010.

FVvaco

Free Yourself.



Job Hunting in the Digital Age

Leveraging the web in your job search and preventing social media from
hindering your efforts

-An excerpt from Ajilonbés Jobseeker I nformation section
partner):
Iltés a digital worl d.

Job hunting has changed dramatically in the past decade. Companies and job seekers alike have
moved away from traditional print advertising to the Internet and its many forms of social media

G2 FAYR dGKS LISNFSOG FAldé ehndFdcghbSok NSsargimghdO S a €
popularity and all age groups are quickly adopting these as tools to aide in the job search
process.

Though recruiters and personal relationships remain the most effective means to building your
network and securing a new johusing the latest digital mediums can be a great way to
supplement your search. And as HR professionals and recruiters embrace these new
technologies from a recruiting perspective, knowing how to capitalize on the available digital
mediums is essential ta successful job search.

I f itdéds on the web, itds public!

{2YS 2F (2Rl &Qa al @@dASaid 2206 aSSTSNABR INB dz@Ay
unique users), Facebook and LinkedIn to get their foot in the door and become the top
candidate ina search (through such practices as networking sites, blogs and video resumes). But

just as using these sites can help a search, social media outlets can just as quickly harm a search

T if the content on the web is deemed unprofessional.

Employers are seoing the web more and more for candidates and, thanks to the information
available online, they can conduct instant background checR62 4G O2YY2yf & o6& alL
Iy AYRAGARZ £ Qa yIlIYSd tSNEZ2YIf AYyF2NX¥Iframh 2y 2V
websites and chat rooms to alumni sites and more.

How social media sites are used by employers and job seekers.

Social media sites such as MySpace and Facebook are used by millions as networking tools.
Users connect with hundreds of friends with whomeyhcan share photos, blogs, personal
statements and comments. Wildly popular with Generation Y, these sites can be open to the
LJdzo f A O 2 NJ LJdzii 1 02K SINIBNA2AL TGS OAI9SNR2Y fAaGSR I a
information. Video sharing on YouTubedaphoto sharing on Flickr are just as popular and also

LINE BARS | 3fAYLAS Ayd2 | LISNE2YQA LINAGFGS A FS

According to a study conducted by the National Association of Colleges and Employers (NACE),
oneinten employerswill & &2 O0AFf ySUg2NJAy3I aAiAiSa 2 NBOJDA
JFAYAY3 | 00Saad UGKNRdIAK GKS Lzt A0 LYGSNYySa R
percent of employers who review the sites say that the information they glean there will have a

least some influence on their hiring decision.

S
2

Il OO2NRAY3I G2 | bS¢g ,2N] ¢AYSa FINIOAOfSI dalye
been using search engines like Google and Yahoo to conduct background checks on seniors
(continued on page 5)



Work as we know it has
changed...so what are
you doing to adapt?

In today’s fast-paced and competitive

business environment, you are no longer

judged for your loyalty and seniority but by ' ’
the success of your last project. . . By achieving
notable resuits on projects you position
yourself as a valuable asset.

—Project Management Institute (PMI®)

1

If you are a leader in business, Attend class one night a week in
ministry, or the military, CCU'’s Northglenn, Lakewood, or Denver Tech
accredited CERTIFICATE IN PROJECT Center...or you can earn your certificate
MANAGEMENT can help you achieve  entirely online!

your goals.

Colorado Christian CALL TODAY!
UNIVERSITY CLASSES FORMING NOW. (Previous credits accepted)
College of Adult and Graduate Studies 800.443.2484 | www.ccu.edu/project




Job Hunting in the Digital Age( condt 8rom pg

looking for their first job. But now, college career counselors and other experts say, some
recruiters are looking up applicants on social networking sites like Facebook, MySpace, Xanga

and Friendster,where college students often post risqué photographs and provocative
comments about drinking and recreational drug use in what some mistakenly believe is relative
privacy. When viewed by corporate recruiters or admissions officials at graduate and
profesh 2y I f &a0K22f a3 &4dzOK LI 3Sa Oly YIS adtadzRSyidz

When it comes to looking for candidates, employers have a vested interest in learning all they
can about prospective employees.

Interestingly, in a recent AjilonNVorkplace Insights survey, 66 percent of Generation Y
respondents were not aware that these seemingly private photos, comments and statements
were audited by potential employers. The information found by recruiters could be used to help
secure a job offer or prevent one.

Using social media to your advantage.

Auditing your Internet profile is an important step in it not being used against you in a job
aSINOK® ! yF2NldzyliStezxs GKS YFI22NRGE& 2F NBaLRy
how to do so. Bllow these steps to cleaning up your Internet profile so you can use social media

to your advantage and prevent it from harming your hunt for a job

1. Protect your online persona . For people with profiles on social networking sites:
w 52yQi LRaWKIHIediKdeyg2dzZ RyQild oyl | LINERaL.
includes derogatory comments, revealing or risqué photos, foul language and lewd jokes.
These are a reflection of a person as a whole and managers want to find employees who
have allaround prokssional characteristics.

w {SG @2dzNJ LINPFAETS (G2 AGLINAOGIFGSE a2 Ad Aa 2y
w ,2dz OFyQi O2yGNRf ¢gKIFG 20KSNR al & | o2dzi ¢
w [/ KSO1 @2dzNJ LINRPFAES NI 3Idzal andl dpprapate /s dzNBE )

potential employer to see should they search and find it.

Keep tabs on what the Internet has to sayAabout you: . . . ] ] ;
w 52 | D223ftS aSIFNOK IyR FTAYR 2dzt ¢KIU 0KS
good idea of how you appeao bthers online.
w LT GKSNB N’ A0SYa 2yftAyS GKFEG FNB y2i
controllerto try to have it taken off.
w DSGOAYI NAR 2F yS3IAILIAGS YIFLGSNARFE OFy 0S5
about yourself angost it. The more positive content you post, the more likely that it is
going to be pushed to the top of Google and other search enginemnd more likely
read than older information pushed to the second or third page of a search.

2. Create a positive vir  tual presence.
A blog is an important component of who you are virtually and, for many, may be as
AYLRZNIGFYG a @2dz2NJ NBadzySo G! NBadzyS Aa |
you on the long list of candidates, but the blog is a tool that résdlps you come out on
G2L) 2F | &SI NOKSEy &I 8/ak A SWNY/HIREBSIN hFTFFAOSNI |

Job Hunting in the Digital Age( con 6t ®&rom pg



be seen as a thought leader in your particular field. It helps define you as an expert on

your topic and can be instrumental in building relationships with others in your industry

who are thinking about and talking about the same topic and who may be hiring or know
LIS2 LI S KANRY IDE 2 ga (G2 KSELI INRdgsid2dzNI O
your industry or field that interest you, becoming a member of and contributor to a blog

hosted by another leader in your industry, or simply starting one of your own.

3. Build relationships.
w {02dz2NJ §KS Ly iSNypedple atdmpariieg you \Badrio warer, ol K S NB |
in your career path and above yan level, who have blogs. Get to kndheir blog and
start networking with them. Post a positive comment on their site tetart a
conversation with them. You calso reference a book @peech they gaven your own
blog or sitet it is likely thatthe person is monitoring their blog and willspond to you.
w !'aS az20Alf YSRA lto haldybScanmectitodab&work &f hjindrgtl§ SRL y
of people with similar interests and skills
w 'asS ad{ L} O0S I y&Rvaidge Semsdrydur risqué ph@dizbitd any
information that a potentialemployer may deem unprofessional areverage your
virtual network of friendgo help you land a job. Post a bulletin &l your friends abot
your job search. The bulletin goes to your entire networkf friends who can
subsequently let yoknow of openings at their companies.



DENVER-CENTENNIAL CHAPTER
SERVICE YEAR 20092010
OFFICERS AND DIRECTORS
President Kristen Muzzy
President-Elect Lyle Tate
Secretary OPEN (Kathy Rinkel acting)
Treasurer Renee Hiser
Tax Administrator OPEN (Kathy Rinkel acting)
Director of Speakers Joe Dreyfuss
Asst Speaker Coordinator Kevin George
Special Events Coordinator OPEN (Lyle Tate acting)
Student Night Chair Letitia Meier-Pleis
Student Night Co-Chair OPEN
Student Ambassador Cory Peters
VP Membership Joline Faylor
Guest/New Member Diane Johnson, CPA
CMA Development Mike Westcott
CMA Corporate Promo Mike Handy
Director of Statistic, Metrics & Analysis Bob Boehm
Raffle Coordinator Alena Peretsky
Newsletter Editor OPEN (Kathy Rinkel acting)
Roster Editor David Gnuse
Webmaster Andrew Vara
Employment Larry Hall, CPA
Front Desk Lead Mike Cima
Database Admin/Evite Galen Moore

If you have interest in becoming involved or serving on the Board of Directors, please contact Kristen
Muzzy atkmuzzy@ 3tsystems.cam

2009 - 2010 Key Activities

Dec 2- Board Meetingi all are welcome

Jan201 The AJanuary Social o at the
Feb 24- Board Meetingi all are welcome

Feb 261 Student Night Dinner Meeting

Mar 17 - Dinner Meeting

Mar 24 - Board Meetingi all are welcome

Apr 21 - Dinner Meeting i Topic: IFRS - all are welcome

Apr 28 - Board Meetingi all are welcome



mailto:kmuzzy@3tsystems.com

Submission Deadline info for next newsletter is Wednesday Dec 23rd

Please email your information to Kathy Rinkel at krinkel@msn.com

Committed to helping you with your business needs...

Accounting & Auditing

Bank & other sources of financing
Business Transition Planning
Executive Search & Recruiting

For more information contact:
Lori Nelson, CPA
TA79 E. Tufts Avenue, Suite 400

Denver, CO 80237

Financial Modeling
Business Performance Improvement

Organizational Development & Design
Strategic Planning

Tax Compliance & Structure

Business Valuation

Information Technology Services
Management Reporting

‘e e
R
IR

[303:_?4079400 EHRHARDT KEEFE

a-mail: Inelson@eksh.com STEINER - HOTTMAN PC
(Presidentds | etter cont.)
have any questions, pl ease dondt hieoardmembes. t o r each
I would Iike to take a moment to recognize some of
chapter.

Di ane Johnson gave a brilliant speech on networ

greatopportunity for you to network with peers in the community. As many of you know, the power of

net working for today and the future is a golden

some of the alternatives! Thank you Diane for sharmg expertise on the subject!

Congratulations to Letitia Meid? | ei s f or getting her article HAHO
Your Busi nesso publ Madgentbnt Accourting Quatteal\gor all ofsus whe o f
have had to write in our s, we have great appreciation for the time spent on researching and writing
this article! Great job Letitia! And just a side note, Letitia is our Chairperson for Student Night in
addition to being a full time Accounting Professor at Metro! Her enerbggyond incredible!!

We will not have a dinner meeting this month due to the holidays and will have our next event in January with
our annual Social at the historical Buckhorn Exchange.

Wishing all of you the very happiest of holidays this season!

Kristen Muzzy

Kristen Muzzy
20092010 President
Denver Centennial Chapter of the IMA



CMA Corner

New Certified Management Accountant (CMA®) Certification Program
Announcement date: December 1, 2009
New program launch date: May 1, 2010

Some of the key Frequently Asked Question:

Why did ICMA decide to update the curriculum a nd change the format of the CMA
examination?

Like other leading certification programs, the Institute of Certified Management Accountants
(ICMA®) regularly reviews the content of the Certified Management Accountant (CMA®)
exams to ensure that current topics are appropriately updated and relevant to b usiness practice.
Connectivity of a practical Body of Knowledge to the workplace is important. The organization
of the new two -part exam more closely aligns with the knowledge, skills and abilities that an
accountant or financial professional in business uses on the job today d financial planning,
analysis, control, and decision support . These skills are critical to the success of finance teams.
The CMA exam updates will allow an employer to more readily understand the applicability of
the CMA to a corporate career path and allow the candidate to more efficiently demonstrate the
skills evidenced by the CMA. The goal of the new CMA program is to ensure that the CMA
remains the most appropriate designation in the world for accountants and financial
professionals working in business.

What are the benefits of the new CMA program?

The current CMA program is rigorous and relevant. The new CMA program maintains this
relevance and rigor and focuses the content on the critical skills of financial planning, analysis,
control, and decision support. It requires a mastery of the critical skills and knowledge
involved in planning, analysis, control and decision support and ensures that the CMA
certification is attractive to employers. In addition, the new CMA is market -oriented, unique,
and differentiated from other certifications and degrees.

How did ICMA come to this decision?

The changes to the CMA program are based on extensive market research and the
recommendations of a committee that was specifically charged to review the CMA program
and the market it serves. The committee included academics, current CMAS, certification
experts and business leaders in accounting and finance. The decisions are datdased and
market-tested.

What are the changes to the CMA Program ?
The CMA Exam will focus on financial planning, analysis, control and decision support skills in
a newly constructed two -part exam testing format.

9



New CMA Certification PBogram (cond6t from page

The New CMA Program

What is the format of the new CMA program?
The new CMA exam format consists of two parts:
Part 1: Financial Planning, Performance and Control
(4 hours 6 100 multiple -choice questions and two 30-minute essay questions)
Part 2: Financial Decision Making
(4 hours 6 100 multiple -choice questions and two 30-minute essay questions)

What is the content of the new exam parts?
Part 1 6 Financial Planning, Performance and Control (Levels A, B, and C)
Planning, Budgeting and Forecasting (30%)
Performance Management (25%)
Cost Management (25%)
Internal Controls (15%)
Professional Ethics (5%)

Part 2 d Financial Decision Making (Levels A, B, and C)
Financial Statement Analysis (25%)

Corporate Finance (25%)

Decision Analysis and Risk Management (25%)
Investment Decisions (20%)

Professional Ethics (5%)

When can | enroll in the new program?

New candidates can enroll in the new CMA program beginning December 1, 2009. Registration
for exam parts will open in Spring 2010. The time limit to complete the new program will n ot
start until registration is available.

Will the exams be offered during specific testing windows?
Yes, both Parts 1 and 2 will be given during the following three testing window periods:

January and February

May and June

September and October
The first testing window for the new program will be May/June 2010. The exams will continue
to be administered by computer at Prometric testing centers. If a candidate registers to test
during a specific window and fails to take the exam, the candidate must regist er again and pay
the full registration fee .

What new subject areas are being tested?
Consistent with changes in the profession, the following topics have been added or given
greater emphasis:
¢ Top-level planning and analysis: pro forma income, financial statement projections, and
cash flow projections
e COSO Internal Control Framework

10



UNIVYERSITY

CERTIFIED MANAGEMENT ACCOUNTANT Class Schedule:
REVIEW PROGRAM e S e e
website:

About the Program: This .
‘ . . http://www.jwu.edu/con
| JWU program is offered in tent.aspx?id=17916

cooperation with the Institute
of Management Accountants
{(IMA®). Students will be

provided with the state-of-art CMA Learning Systemt™ developed by
the IMA and based on the latest CMA body of knowledge. Instructors
are JWU College of Business faculty.

Program Overview: CMA Exam Part 1 Registration & Fe.es. ) ) )
Busi . We encourage participants to complete their registration
usiness Analysis :

: : and payment process as early as possible to reserve space.
Business Econotnics Early registration by March 31st. Deadline is April 20th.
Global Business
Internal Controls Course Costs: $895 per part, IMA Members

Quantitative Methods $995 per part, Non IMA Members

Kinaocial Smsment2nalysi Course costs include all review materials

Please call or email for additional information »>p David Dirks
Johnson & Wales University
College of Business
Name: Phone: 7150 Montview Bivd.
Denver, CO 80220
303. 256. 9503

Address: Email: DDirks@jwu.edu

Company:

Payment Options : Amount: §

Check Check #

Course: CMA Exam Review Part I
Credit Card Type: MC VISA AMEX Discover

Credit Card Number :
Expiration Date:  /




New CMA Certification PdGgram (cond6t from page

¢ Analytical issues in financial accounting including off -balance sheet financing and fair-value
accounting

e International Financial Reporting Standards (IFRS)

e Corporate restructuring: mergers and acquisitions, divestitures, and bankruptcy

¢ Risk assessment: definition and scope of operational risk, hazard risk, financial risk, and
strategic risk, risk mitigation strategies, and ERM

e Valuation for acquisitions an d divestitures

el MAGs Statement on Management Accoutiphtong: oVa
Practicebo

Are there any subject areas being deleted?

Yes. The following topics are no longer specifically tested: linear programming, network
analysis, decision tree analysis, queuing theory, Markov process, development of accounting
standards, financial statement assurance, information systems, TQM, strategic marketing,
organization management, organization communication, and behavioral issues. A number of
topics in business economics, strategic and tactical planning, and external financial reporting
are alsonot being specifically tested.

Several topics within economics, global business, external financial reporting, and strategic and
tactical planning have been moved to other sections. These topics include elasticity, market
structures, foreign exchange, the cash flow statement, changes in accounting treatment,
accounting for foreign operations, value -added concepts, and ABM. A strong foundation in
financial accounting is assumed in areas such as budgeting and forecasting, performance
measurement, and financial statement analysis.

How long will I have to complete the new CMA program?

Candidates must complete the new CMA program within three years from the date of entry
into the program. Candidates also must register for an exam part within the first 12 months of
entering the program. If you do not register for an exam part within the first 12 months or
complete the program within three years, you will have to repay the entrance fee. If you do not
successfully complete both parts within three years of entering the certification program, the
passed part will expire.

Will the exam fees change?

The exam registration fee will be $350 per part. If a candidate registers for both parts at the
same time for the same testing window, the fee will be $300 per part. The total cost for all parts
will decrease from $760 to $700 (or $600 if the candidate registers for both parts at the same
time for the same testing window). The $200 entrance fee irto the program will not change.

North American student and academic members are entitled to a one-time per part 50%

discount on the exam fee. These members will pay $175 per part or $150 per part if they register
for both p arts at the same time for the same testing window. In addition, the entrance fee for

students and academics will remain unchanged at $75.

12



New CMA Certification Pi2Zgram (cond6t from page

Current Candidates

If | have already completed one or more CMA exam parts, what does this change mean to

me?

CMA candidates may continue to take any remaining parts of the current CMA program. All of
the current CMA examination parts (Parts 1, 2, 3, and 4) will be available at Prometric Testing
Centers until December 31, 2010 in accordance with the current exam schedule. Entrance into
the current CMA program ends February 28, 2010. Registration for exam parts in the current
program ends September 30, 2010 for parts 1, 2 and, and ends December 15, 2010 for part 4.
No extensions will be granted, so please plan accordingly. Candidates also have the option to
transition into the new program and a transition plan exists for each situation (see table below).

What i f |Isalldtlerex@@ins imptlee £urrent CMA by the deadline?

If you do not pass all four examination parts of the current CMA program by the deadline,
December 31, 2010, you will automatically be transferred into the new program and the
following transition progra m will apply:

Current Exam Parts Passed New Exam Parts Needed

Part 1 d Business Analysis (only) Part 1 d Financial Planning, Performance and
Control, and
Part 2 d Financial Decision Making

Part 2 d Management Accounting and Part 2 d Financial Decision Making

Reporting

Part 3 d Strategic Management Part 1 6 Financial Planning, Performance and
Control

Parts 2 and 3 oOTransition examo6 (Part

Addi tional FAQOGs can be found
http://www.imanet.org/certification.asp

13
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The current 4-Part CMA testing exam is offered according to
the following schedule:

January and February: Parts 1, 2, and 3
March: No exam parts offered

April: Part 4 only

May and June: Parts 1, 2, and 3

July: No exam parts offered

August: Part 4 only

September and October: Parts 1, 2, and 3
November: No exam parts offered
December: Part 4 only

The exam procedures, schedulend locations can be found at:
http://www.imanet.org/certification_taking.asp

For details contact Mike Westcott CMA Development mgwestcott@yahoo.com.

Who wants to get CMA certified?
CMA STUDY GROUPS

Study groups are a very effective was to help candidates pass the Parts of the CM
and become CMA certified. Some chapter members have expressed interest in
study groups for Part 1 & 2. The testing window is opedainuary and Februafgr Parts
1,2,&3.

The chapter's CMA Development team continues to organize Study Groups.

Anyone interested should email chapter CMA Development Mike Weg
(mgwestcott@yahoo.com) to express intergdease specify the Part you are interesteq
indicate the preferred time and share which section of town (Sontrth) you would
prefer for the study group. This will help narrow down groups and try to work
everyone interested.

14




CMA Review Ejrstemﬁ'

h peviiew Review 'eview Teview
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ATTENTION: Your chapter leadership has entered into an agreement with
GLEIM for special discounts to chapter members.

All Four Exam Parts
Complete System (book, CD-ROM, audio CDs, Gleim Online): $503.17 (32% discount)
CMA Gleim Online: $314.88 (30% discount)
Book and Test Prep CD-ROM: $243.04 (20% discount)

Single Exam Part
Complete System (book, CD-ROM, audio CDs, Gleim Online): $149.77 per part (30% discount)
CMA Gleim Online: $87.47 per part (30% discount)
Book and Test Prep CD-ROM: $60.76 per part (20% discount)

15







Breaking News from IMA National!

On November 24, 2009, ICMA announced a change to the
format and curriculum of the CMA exam program, beginning
May 1, 2010. Read more

,03TV 6DODU\ 6 XUYH\ )HDWXUHG LQ 86% 7TRGD\ 6QDSVK
,0$STV $ QabSalary Survey  and importance of certification

made national news with a USA Today Snapshot . CMAs have greater

earning power than their noncertified peers ($125,600 versus

$95,974). To view the USA Today Snapshot , click here . From USA

TODAY, a division of Gannett Co., Inc. Reprinted with Permission

,03TV WK $QQXDO &RQIHUHQFH ([SRVLWLRQ 3KRWR\
View photos ITURP ,08V WK $QQXDO &RQIHUHQFH ([SRV
Denver, CO, in the LinkUp IMA community.

,03TV WK $QQXDO 6DODU\N 6 XUYH\

'HVSLWH WKH HFRQRPLF FULVLV ,0%8V WK $QQXDO 6
LQGLFDWHY WKDW SURIHVVLRQDOV KROGLQJ ,081MV &0
greater earning power + 24% higher in salary and 31% higher in total

compensation  *than their noncertified colleagues. These fin dings

DSSHDU LQ WKH -XQH L \Bivaxelic Rihan@® { vhagazine.

New LinkUp IMA Online Social Network is Now Live!
IMA invites members to ioin LinkUp IMA |, our exciting new online
social network exclusive for IMA members. Click here to access.

For additional information go to www.imanet.org; you will find a treasure trove of useful and
interesting information on the IMA National website (A MUST SEE!)
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